Have you'been involved in running a wellbeing
intervention for healthcare workers?—

Study Aims
We want to collate examples of staff

wellbeing interventions in the UK
healthcare sector that focus not on the
individual, but on the working
environment, structure, or patterns of
healthcare workers.

We also want to understand more about
barriers and facilitators in such
interventions

Study Process

Participants will be invited to take part
in an online interview lasting up to 75
minutes.

All participants will receive a £50 high
street voucher upon completion of
interviews in recognition of their time
and expertise.

Participant Inclusion Criteria
Participants will have experience
running or planning a primary/
organisational/ psychosocial staff
wellbeing intervention in the

healthcare sector. This can involve
interventions or quality improvement
projects focused on changes to work
practices. Examples of these include,
but are not limited to: changes to
employee participation, work patterns,
workload, work processes, support
systems, and staff development.

Participants can come from a clinical
(e.g., medical, nursing) or non-clinical
(e.g., human resources, organisational
development) background and do not
need to be directly employed in the
healthcare sector (e.g., external
academic or consultant).

Contact

For more information or to express
interest please contact:

Dr Kevin Teoh (k.teoh@bbk.ac.uk)
Dept. of Organizational Psychology
Birkbeck, University of London

Birkbeck

This study is funded through an ISSF
Wellcome Grant and has received ethics
approval from Birkbeck, University of London

Sheffield
University
Management
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